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WE 

MUST 

STAND 

STRONG! 
Letters of  
Intent will 
soon fly 
back and 
forth be-

tween CWA (us) and OSU (them).  
Only a united work force will hold 
our ground and move us forward.  
You must act quickly to get in-

volved.  The rough economy of the 
past many years has emboldened the 

administrations we negotiate with.  
Through attrition and contracting out 
our ranks have been diminished, 
but not weakened. 

As citizens of this Great State we 
want to work, take care of our family 
and ourselves. We want to have shel-
ter, put food on the table and just 
maybe have enough for a car, sav-
ings and/or dinner and a movie every 
now and again.  
Our membership has experienced a 
reduction in staff and in some cases, 
members have absorbed extra du 
 

ties.   
It is my belief the membership 

wants to be a part of the solution as it 
pertains to savings by holding meet-
ings with us to come up with sugges-
tions as to where there’s some “fat” 
in places that needs “slimming 
down.”  

During the 2014 United Way 
“Food Basket” campaign, Local     

4501, Communications Workers of 

America, received over 300 applica-
tions for food! That tells me a few 
things…we’re hungry, we’re broke 
and we need help! 

President Cynthia Stewart 

THERE’S NO FAT OVER HERE! 

AS WE PREPARE TO NEGOTIATE…. 

For more negotiations news come to the next membership   

                        meeting on Saturday, April 4, at your union hall!! 

Continued on page 2 



Those who work for The 

Ohio State University and want 
to provide a safe and clean envi-
ronment for the students and pa-
tients as well as the employees of 
this great university, should have 

the opportunity to join in on 
providing information on sav-
ings, of all kinds. Let’s work to-
gether!  Your fellow workers are 
calling on you to help negotiate 
on their behalf.  The University 

expects us to do more with less.   
We can stand together and 

show OSU how we fight for 

more with fewer.  Contact us at  
294-5265 As Soon As Possible to 
help us prepare for the years 

 No Fat                                                
Continued from page 1 

 Contract violated as OSU tries to outsource union jobs 

Phase I: Request for Qualifications (issued Feb. 17)                                                

The RFQ is designed to gauge inter-
est from potential partners so that we 
can evaluate their qualifications, in-
cluding their capabilities and experi-
ence. 

The document gives a broad descrip-
tion of Ohio State’s energy system and 

commitment to improving sustainabil-
ity, supply, operations and affinity op-
portunities. 

The goal is to gather information, so 
it does not go into great detail to speci-
fy what exactly Ohio State will want in 
the end from an energy partner.* There 

will be decision points at each step, but 
rest assured that the final project — 
using recommendations of the campus 
community, outside experts and the 
best ideas from potential partners — 
will spell out our sustainability, service 

and financial goals in detail. 

Phase III: Request for Proposals (estimated to begin late 2015) 

After we evaluate the responses to 
the RFQ, Ohio State could issue a re-
quest for information to get a better 
sense of how a partnership might work.                                                                 

At this stage, qualified companies 
would take a more detailed look at 
Ohio State’s energy system and goals. 
Their responses would allow the uni-

versity to assess the potential value of a 
partnership and the level of interest in 

the market. 

The university would use the infor-
mation provided by companies in the 
first two phases to determine what, if 
any, energy partnership makes sense 

for Ohio State. 

A RFP would essentially ask quali-
fied companies to bid on the universi-
ty’s proposal. 

If Ohio State leaders believe that one 
of the bids serves our sustainability, 

academic and financial goals, a pro-
posal would be brought forward to the 
Board of Trustees for their considera-
tion. 

 

Phase II: Request for Information (estimated to begin mid-2015) 

Filed March 3, 2015 

*Editor’s note: This is the first time I’ve heard a Union Buster referred to as an “energy partner”.  We have to stop 
standing on the sidelines and not only watching the wolves dress in sheep’s clothing but watching them eat our sheep.  
They pick ‘em off one at a time and we just shrug and say, “It’s only one sheep”, or “It’s not  my sheep.”  But hey, guess 

what!!  By the time they get to your sheep, they’ll be so damned scrawny nobody’ll want ‘em. 



     These days, 
the town of Crip-
ple Creek, Colo., 
is best known for 
casinos—14 of 
them. A century 
ago, Cripple 
Creek was fa-
mous for im-
portant, dramatic 
battles where 

workers fought to win their rights. 
     It all began in 1894. Cripple Creek 

had become a boom town after gold was 
discovered. Some 150 mines sprang up. 
So did a strong miners union—the Free 
Coinage Union No. 19, which was part of 
the militant Western Federation of Miners 
(WFM). 

     Workers started pouring in from 
around the country desperate for jobs, and 
soon Cripple Creek had a huge labor sur-
plus. That's when the mine owners 
pounced. In January 1894, they pro-
claimed that the working day would in-
crease from eight hours to nine and 10—
with no increase in pay. However, the 
owners did offer an alternative. Workers 
could keep the eight-hour day, but for a 
reduction of 50 cents in their daily pay. 

The WFM members opposed both 
plans. Miners went on strike, set up rov-

ing picket lines and closed most of the 
mines. They showed what solidarity is all 
about. The miners who were still going 
down in the working mines assessed 
themselves 10 percent of their wages to 
support the strikers, and the union set up 
soup kitchens. 

There had been plenty of labor battles 
in the West, but this one differed in sever-
al ways. The mine owners failed to get the 
military or police force they demanded to 
suppress the strikers. The Populist gover-
nor of Colorado, David Waite, was no 
help to the bosses. They did have County 
Sheriff Frank Bowers under their thumb, 
but when he sent a team of six deputies to 
defend a mine, they were captured by the 
local marshal's "special police," who were 
on the side of the strikers. 

The mine owners were furious. They 
secretly organized and paid for a small 
army to protect strikebreakers and put 
Sheriff Bowers in charge. When the first 
group of deputized gunmen under Bowers' 
control arrived by train, they were greeted 
by a dynamite explosion at a nearby mine. 
They climbed back on the train and 
backed away. 

A small war was beginning with 
shootings and dynamite explosions on 
both sides. Then, Waite intervened as a 
benevolent neutral. He sent the state mili- 

                    
tia to calm things down. Just as im-                 
portant, he sat down with labor and man-
agement and helped negotiate an eight-
hour day and a $3 daily wage. 

As labor historian Sidney Lens 
writes, the outcome was "a stunning victo-
ry for the Western Federation of Miners." 

Another great battle at Cripple Creek 
had a more tragic ending. When miners 
went out on a sympathy strike for striking 
miners at the Standard reduction mill in 
nearby Colorado City, the employers re-
taliated. This time, they had a powerful 
tool in their arsenal lacked previously: a 
viciously anti-union governor, Jim Pea-
body. He sent in hundreds of troops under 
Gen. Sherman Bell, who arrested union 
leaders and activists, city and county offi-
cials, and staffers of a newspaper that 
published an editorial he didn't like—all 
without legal warrants or any charges oth-
er than "military necessity." 

The Mine Owners' Association was at 
least as ruthless. The owners blacklisted 
pro-union miners, and a mine explosion 
was blamed on the union despite evidence 
of the mine owners' guilt. The anti-union 
tactics worked. The strike was broken and 
the WFM in Cripple Creek was crushed. It 
was years before the miners could—and 
did—organize openly and win their rights. 

 

    Union History: Cripple Creek, Colorado 
     The greed, the brutality, the dead. Be thankful for those who died for your rights.  And                                              

who do not learn from history are doomed to repeat 
remember, those                                                        
it 

Prayer for the grieved:  “May the LORD bless you and keep you;  May the LORD make His face shine 
upon you, and be gracious to you; may the LORD lift up His countenance upon you, and give you peace.”  
Numbers 6:24-26 

 

Give them rest with the devout and the just, in the place of the pasture of rest and 
refreshment, of waters in the paradise of delight; whence grief and pain and sigh-
ing have fled away. 

IN MEMORY 

In late August,  Greg Arline, of Kennedy Commons, lost his father Wendell F. Arline.  And in 
mid-September, Diarra Davis, from the Secretary of State’s Office lost her grandmother, Elizabeth 

“Babe” Martin 

In mid-January, OSUHP lost Benjamin Lionel Rudolph (Ben) Macauley and in early February, they lost 
Steven Ellis “Mickey” Michael, Sr. 
And in mid February, FOD lost Richard “Andy” Birney. 

And in early March, Gordon Robert Edmond, a Systems Tech 3 in the James Cancer Hospital, lost his 
wife Monica Lynn Edmond.  

And in mid March 4501 CWA lost a legend, Michael Ervin from Student Life.  Mr. Ervin spent his life 
fighting tirelessly for working people.  (See next issue’s Union History.). 



 O.U.C.H.!!!  Remember to think “Our Union Can Help” 

The judge ruled that the three 
civil service employees were 
wrongly terminated (by job abol-
ishment) in May of 2013. Record-
er Brown replaced the jobs with 
one position not covered by civil 
service.  All three women had 
been hired by Daphne Hawk, the 
Republican appointee that Brown 
defeated for the office in 2012.   

Brown supposedly made the 
change in the name of efficiency, 
but there was no evidence nearly 
two years later that the  abolish-

ment of jobs resulted in increased 
efficiency in any way.. 

Two of the women, Kory Mil-
ler and Gabrielle Wonnell ap-
pealed to the State Personnel 
Board of Revue.  The rulings ap-
ply to all three women who 
should receive back pay when re-
hired.  And the longer Brown 
fights, the more they’ll receive. 

What does this have to do with 
Local 4501, CWA?  We do not 
represent these women.  But  Mi-

chael Moses, our Legal Repre-

sentative, represented them while 
county prosecutor Ron O’Brien 
represented Recorder Brown.  
How much more good money will 
be thrown after bad in appeals at-
tempts? 

 
Great victory, Michael.  A vic-

tory for any worker is a victory 
for all workers, and Local 4501, 
CWA, retains Michael to repre-
sent our members in all work re-
lated legal battles.  

Franklin County Recorder Terry J. Brown (D) Loses 
Third ruling over termination of three women. 

The Agreement of the Ohio Secre-
tary of State and the Communica-
tions Workers of America, Article 
36.7 – Parity/Me Too; Wow, what 

can I say! In January 2013, a meet-
ing took place and on May 10, 
2013, a grievance was filed and ap-
pealed to arbitration.  We knew it 
was going to be a lot of work and 
we went to work!  First, we had to 
prove we filed the grievance on 
time, we did and WON!  Now it 
was time to prove they violated the 
contract.  It was a horrendous task, 
but working together we did prove 
they violated Article 36.7 – Parity/
Me Too.  Specifically, the grievance 
alleges that the Employer’s action 
denied the unit members their rights 
to pay increases as required by Sec-
tion 36.7 – Parity/Me Too, which 
states: 
 
“For the duration of the 2012-2015 

(CBA), if the Employer grants ex-
empt employees of the (SOS’s) of-
fice wage increases, step increases, 
or merit increases not comparable to 
the bargaining unit the same adjust-
ment will be implemented for this 
bargaining unit.   This does not in-
clude awards from an administra-
tive body, or court, increases pro-
vided in accordance with promo-
tions, individual reassignments 
based upon a substantial change in 
duties which would warrant a pro-
motional opportunity if the employ-
ee were in the classified service, job 
audit changes, or classification revi-
sion changes.” 
 
On August 28th, 2014, WE 

WON!  The Award was stated as: 
“The grievance is sustained in 
part.  The Employer shall provide 
and pay to bargaining unit member 
on the Employer’s payroll on July 

1, 2012 an increase in their base pay 
of 5.48%, retroactive to July 1, 
2012. Jurisdiction is reserved to re-
solve and all issued that may arise 
by reason of the issuance of this 
remedy.”  
 
Now, we must come together as we 
are in the appeal process in the 
Franklin County Clerk of Courts 
Office, we need to be positive that 
we will prevail!  Stay Strong, to-
gether, we can do anything! 
 
In the coming months, we have ne-
gotiations.  We must have the same 
attitude.  Have the strength, willing 
to work together, positive attitude 
and fight for everything we work so 
hard to have! 
 
Stay Strong!, 
                                                        
Amy 
 

MAJOR VICTORY FOR MEMBERS AT SECRETARY OF STATE 

“Me Too” Clause Upheld in Arbitration 


